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Research Interests 

Personnel economics and labour policy, social policy and economics of education, 

business economics and public administration 

 

Education 

Venia legendi for Management Science and Economics of Education (“Habilitation”), 

University of Bonn, 1979 

Ph.D (Management Science): “summa cum laude”, University of Bonn, 1976 

M.Sc. Economics and M.A History (passed with distinction), University of Bonn, 1972 

 

Professional Experience 

2012-  President of “Local Agenda 21 Trier”, a regional NGO 

1988-2011 Director of the Institute for Labour Law and Industrial Relations in the 

European Community, Trier, Germany 

1981-2011 Full Professor of Business Economics and Public Administration, University 

of Trier, Germany 

1980  Heisenberg Fellow at the Institute for Research on Educational Finance and  

Governance, Stanford University, California 

1977-1979 Research Fellow (Economics and Management of Education), University of 

Bonn and European Institute for Advanced Studies in Management in Brussels, 

Belgium 

1973-1976 Research Assistant of Prof. Dr. Dres.h.c. Horst Albach, University of Bonn 

 

Visiting professor 

Social Science Research Center Berlin und Sciences Po, Paris (2008), European University 

Institute at Florence (2002/3), Institute for Advanced Study at Berlin (1999/2000), 
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Laboratoire d'Économie et de Sociologie du Travail, LEST, Aix-en-Provence (1994), 

University of Florida, Gainesville, Fl. (1989), University of New England, Australia (1985) 

Honours 

Doctor honoris causa of the Université de Lubumbashi, Congo (2004);  

Professor honoris causa of the Ocean University of Qingdao, China (1997) 

Declined offers: Director of the Institute for Labour Market and Occupational Research 

(IAB), Nürnberg (1995), University of Vienna (1987), University of Frankfurt a. M. (1985) 

 Best Conference Paper Award, Annual conference of Professors of Business Economics, 

Kaiserslautern 2011; “Author of the Year 1988” of the  Zeitschrift für Betriebswirtschaft; 

Karl-Guth-Award (Baden-Baden, Germany) und Award for Excellent Doctoral Dissertations,  

President of the University of Bonn (1976); Member of the German National Scholarship 

Foundation (1966-1972) 

 

Edited books and journals 

Industrial Relations – The German Review for Industrial Relations, Mering: Hampp (since 

1994-2010, founding editor), Journal for Labour Market Research (Zeitschrift für 

Arbeitsmarktforschung) (since 1989) 

Interdisciplinary Studies on Science Research (since 2007), Studies on Business Economics 

(“Braune Reihe”: excellent dissertations, editor in charge 2005ff.), International Comparitive 

Studies on Personnel Economics and Labour Politics (since 1996), Organizational Economics 

of Human Services (since 1995) 

 

Other professional activities 

University of Trier: faculty council (1983-1985, 2003-), administrative board of the student 

union (chair 1984-1993), assembly (1989-1991), senate (2004-2008), dean 

(2005-2008)  

External: Academia Scientiarium et Artium Europaea – European Academy of Sciences 

and Arts (1991-), Executive Council of the Society for the Advancement of 

Socio-Economics-SASE (2008-2010); founding senate of the Applied 

University of the Federal Employment Office (2006-) and advisory board 

(2008-); advisory board of the Institute for Labor Market and Occupational 

Research (IAB) (chair 2000-2009); advisory board of the Centre for European 

Economic Research (ZEW) (1996-2011), chair of the  programme committee 

of the 68th conference of organization of professors for business studies in 

Dresden (2006); founding committee of the Utrecht School of Economics 

(2002); board of experts “Innovationspakt” North-Rhine-Westphalia (1999-

2001); High Level Expert Group, Directorate-General for employment of the 

European Commission: “Mediation, Conciliation, Arbitration” (1999); 



programme committee World congress of the  International Industrial 

Relations Association in Berlin (2003); chair of the Association of German 

professors of business economics (1999-2000); chair of the German Industrial 

Relations Association (1993-99); 

 programme committee of the annual meeting of the Verein für Socialpolitik 

“The future of social policy”, Rostock (1998); Member of a Special Task Force 

“Evaluating Economic Research Institutes” (1997), Member of a Task Force of 

the Science Council “The Evaluation of the Academies of Science in the 

former GDR” (1991-92); Chair of the commission “Public Sector” in the 

German Association for Business Research (VHB) (1996-98); Chair of the 

chapter for the economics of education German Economic Association (1988-

90);  

 Member of the Board of Labor Market Policy of the Ministry for Work and 

Social Affairs (1995-2000), Member of the Commission for Administrative 

Modernization of the Minister-President of Rhineland-Palatinate (1994-1999), 

Member of the Technology Board of the Government of Rhineland-Palatinate 

(1993-96), Member of the Expert Commission for a constitutional reform of 

the Klinikum Mainz (1993-94), Member of the European Commission of the 

Government of Rhineland-Palatinate (1989-91). 

Referee for:  Zeitschrift für Betriebswirtschaft, Zeitschrift für Nationalökonomie, 

Management Science, Zeitschrift für Wirtschafts- und Sozialwissenschaften, 

Organization Science, International Review of Law and Economics, Zeitschrift 

für Soziologie, Journal of Institutional and Theoretical Economics, 

Schmalenbachs Zeitschrift für betriebswirtschaftliche Forschung, British 

Journal of Industrial Relations, Zeitschrift für Arbeitsmarktforschung, Higher 

Education, Socio-Economic Review, Journal of Educational Administration, 

Managementforschung, European Journal of Law and Economics, 

Management Revue, Organization Studies, 

 German National Scholarship Foundation, DAAD, DFG, Liverhulm Trust, 

Volkswagen Foundation, Economic and Social Research Council (UK), 

Anglo-German Foundation for the Study of the Industrial Society, Thyssen-

Foundation, Hans Böckler-Foundation, Austrian Academy program, Swiss 

National Fund for the advancement of scientific research, National Research 

Fund Luxembourg. 

Consultant for: Advisory Board “Interregionale Arbeitsmarktbeobachtungsstelle” des 

Wirtschafts- und Sozialausschusses der Großregion Saar-Lor-Lux- Rheinland 

(1999-2001), Advisor for the EC-Commission as a national expert for a project 

of a European training action to the social dialogue “Perspectives and 

Evolution of Industrial Relations in Europe” (1995-96), “University Ranking” 

for the magazine “Spiegel” (1991), “Science of Science”, Special Task Group 

under Presidency of the German Research Society (DFG) (1987-93), European 

Foundation for Management Development, Brussels: “Evaluation of  Business 

Schools” (1987-88), “Commission for the analysis of academic and economic 



efficiency of the Federal Institute for Vocational Training, Berlin” (1985-86), 

Evaluation of “L'École des Affaires de Paris”, Chamber of Commerce, 

Düsseldorf (1976), Design of tests to predict study success in economic 

studies, German National Scholarship Foundation, Düsseldorf (1975-79), 

Integration of general and vocational education, Board of Advisors to the State 

Ministry of Education, North-Rhine-Westphalia (1975-79) 

 

Publications (selected) 

Personalökonomie und Arbeitspolitik: Schäffer-Poeschel 2002 

Measuring Organizational Capital. Schmalenbach Business Review 61(2009):393-412 (with 

Oliver  Ludewig). 

The impact of New Public Management  instruments on PhD education, Higher Education, 

59(2010), 543-565(together with Peter Schneider) 

Scandalous Codetermination. In: A. Brink (ed.): Corporate Governance and Business Ethics. 

Dordrecht et al. 2011, 75 – 88. (with Kai Kühne) 

Sollten den Betreuern wissenschaftlichen Nachwuchses Anreize gesetzt werden? Zeitschrift 

für Betriebswirtschaft-Special Issue 4/2011, 105-124 (mit Peter Schneider) 

Codes of Conduct: Eine Quelle transnationalen Arbeitsrechts? In: Duschek, Stephan et al. 

(Hg.): Organisationen regeln. Die Wirkmacht korporativer Akteure. Wiesbaden 2012, 277-

298 (mit Kai Kühne) 

Von Wahrheit und Schönheit in der politischen Ökonomie In: H. Hoßfeld, R. Ortlieb (Hg.): 

Macht und Employment Relations – Fs. F. Werner Nienhüser. München/Mering 2013, 39-42. 

Il New Public Management. In: Renata Semenza: Il mondo del lavore – Le prospettive della 

sociologia. Novara 2014, 140f. 

 

 


